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NF:  I found the presentations on service-learning to be very interesting.  The university is highlighting the benefits that occur when a student participates in service-learning by sponsoring a week devoted to service learning. However, even though the university claims it finds SL important, there are currently very few courses offered that truly give students the hands-on experience of service-learning. I think the university needs to offer more courses that incorporate service-learning and possibly offer special programs over the summer that put a complete emphasis on this aspect of learning. I wonder how students can voice the desire to have more service-learning opportunities to the administration in a way that will encourage them to add more SL courses to the available courses. Additionally, I think service-learning while abroad could be another great way to get hands-on experience with another culture. For business students this kind of experience is crucial to having success in a big company one day.

 

BL:  I agree with NF and I think that service learning can be extremely beneficial to students because it provides them with real world experience. Living in Washington DC, we as students are in the perfect place to participate in service learning. I do not understand why the university would not take advantage of its amazing location and offer students more courses that are centered around service learning. You can only learn so much from a book. How might we as students go about petitioning for more classes around service learning? Do others think these classes would be successful?

 

AW:  In many of the presentations the groups tended to focus on very straight forward HR tasks such as performance assessment forms and training.  I think it would be interesting to see a project in the future about more abstract ideas like company culture.

 

TL:  I thought that all the presentations were really well done and very interesting.  Most presentations focused mainly on basic HR functions.  The project definitely helped my group better understand the functions of HR.  We were able to understand some important concepts that we learned in class like job enrichment, cultural differences, motivation, process improvement methods, employee development, and employee and employer rights, among others.  This project was a really good way to tie everything we learned together.

 

CV:  I agree. I think the service learning presentations were extremely interesting. Before this semester I had never even heard the term service-learning. I think your idea to have service learning abroad is a great idea. How would this be implemented abroad, especially since there are so many different programs? Also, not everyone goes abroad. I think there should be a committee here at GW to work on the issue of the lack of service learning opportunities. This committee would work with the administration and inform the students. I think this would be a plausible solution.

MK:  In some ways, service learning is an even more effective learning tool than a typical class lecture or reading textbooks.  Everybody learns differently and with SL, the learning is through "doing."  While GW may be strongly committed to service learning, I personally do not see it integrated in enough of my courses.  I would like to know what are some negative aspects of service learning, if any at all?

KC:  I agree with MK. I have had great experiences in the past with service learning, and I would love to see it more incorporated in my courses as well. It wasn't until this project that I knew about GW's Service Learning Awareness Week. GW should look into improving the promotional aspect of SL on campus. I think service learning helps young people grow mentally as individuals but also as students in an academic environment.



	

	

	

	

	

	

	

	

	

	

	

	


